HIV/AIDS Prevention and Control for Humanitarian Workers – course notes.

Participatory approaches – using codes

For behavior change to take place, people must learn a new behavior. The process of learning happens more easily when there is a form of interaction which involves the learners, rather than simply presenting them with information and expecting them to absorb it. For example: 

People learn more easily when the new idea is linked with what they already know: their existing knowledge and experience. The new idea then has a “hook to hang on”.

People learn more easily when they identify problems themselves and find solutions themselves.

People learn more easily when they go through a process of critical analysis and reflection: they examine the new idea carefully, consider its pros and cons, and then reflect on how it could apply to their situation. 

When working with adults, it is also helpful to be aware of some of the principles of adult learning: 

· Respect:

Adults have experience and opinions that need to be respected 

· Safety: 

People should feel secure enough in the learning environment to experiment and ask questions

                                         without fear of ridicule.  

· Immediate use: 
Adults learn more easily when they can see the immediate usefulness of what they are learning.

· Experience: 

Adults should be given the opportunity to put into practice what they have learned as soon as


              possible

As facilitators in workshops or meetings, we need to find ways of getting people to interact with information in order to help them learn. One way of doing this is through the use of “codes”. A code is a starting point that provides a link to peoples' experience.  A code could be a photograph, a drawing, a cartoon, a story, a poem, a role play, a video, etc. The choice of code is important as it is used to get people thinking and talking and to arouse emotions. Hopefully this process will then bring about debate and ultimately problem-solving. 
The spontaneous discussion generated by a code is in itself useful, but in order to get the most out of such a discussion, the facilitator can use a set of questions to prompt the analysis process. The following set of questions can guide participants to delve deeper into the meanings they identify from the code:

Show a photograph (e.g. refugee camp scene  / gender violence) as an example and go through analysis process:

Analysis of a code:

Step 1:
Describe what is happening here. 

Step 2:
How does it make you feel? 

Step 3:
Have you seen anything like this in your own community? (If not relevant, move on to next question.)

Step 4:
Why is it happening? (Use the “but why?” process).

Step 5:
What can we do to stop it from happening or to change the situation? (Participants work in groups to come up with ideas.) 

Step 6:
Who will do what? (If appropriate, plan actions to address the situation and set dates by when it should happen).

Step 7:
If relevant, participants commit to report back, reflect on and evaluate what has been achieved at a point in the future. Further planning will be necessary to further develop the process. 
